
EQUALITY AND DIVERSITY

Henry Chambers operates an equality and diversity policy. 

Anyone coming into contact with Henry Chambers should be treated fairly and should not be 
discriminated against on the grounds of their:

•	 age
•	 sex
•	 race (including colour, nationality and ethnic or national origins)
•	 pregnancy, maternity and paternity
•	 disability
•	 sexual orientation
•	 marriage and civil partnership
•	 religion or belief
•	 gender reassignment

This aim applies to all people we interact with including (but not limited to) lay clients and 
professional clients, staff, pupils and mini pupils, members of the judiciary and court staff.

All members, directors and employees are fully aware of Henry Chambers policy. For a copy, 
please contact Henry Chambers in writing via email.


